West Virginia University School of Social Work

INTERNSHIP JOURNAL TEMPLATE

(Please recreate this form on your computer, using the same topic areas)
Student: 



Date:

Instructions: The log is to be used on a weekly basis and submitted to your field liaison, within the schedule or deadlines set by her/him. It is used to reflect on significant issues, developments, or problems in the areas listed below. You may choose one significant experience to describe in relation to the following topics or you may describe several different experiences. The faculty field liaison may also review the student’s logs and/or integrative seminar assignments may involve information contained in the logs.

1) Activities (briefly describe what you’re doing-e.g. Observed/Shadowed SW doing 3 intakes/social histories, etc., review agency eligibility criteria, etc.)

2) Practice successes (e.g. comfort level w/ site, population, etc.):

3) Practice concerns (comfort level, agency dynamic, pace of internship, etc.):

4) Most difficult practice situations (any barriers, yours or agency’s or clients’? e.g. client refuses to let student observe or work her/him, student’s comfort/knowledge level with particular issue-activity, etc.):

5) Self-awareness and understanding (what are you learning about yourself, related to how you respond to clients, levels of knowledge, compassion, frustration, patience, beliefs about certain populations, etc.?):

6) Observation/learning in relation to diversity and populations-at-risk (what minority gps/diversity gps are served/represented within the agency, what policies/program are in place to address diversity issues, such as religious beliefs, persons with disablilities, etc.):

7) Relationships with colleagues/co-workers (how are others responding to you and vice versa-how do they view the student role? The social worker role?):

8) Ethical dilemmas (existing or potential-e.g what is potential that agency client is someone you know, are related too, confidentiality issues, etc.? Any examples of boundary or dual relationship issues?):

9) Organizational constraints/opportunities (are staff able to serve clients fully?  Are there funding/staffing concerns, how do the operating hours address client needs?;

10) Supervisory process and experience ( describe supervisor’s style, accessibility, meeting frequency and content):

11) Observation/learning in relation to social and economic justice (what kind of issues are clients experiencing related to their income, education, gender, disability, status as a “client/patient, etc.?
12) Other observations:
